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4 Operational Tasks
Critical to Your Staffing
Company’s Success
When you think of the “business of
staffing,” what primarily comes to
mind is recruiting talent and finding
customers with which to place
them. But as any staffing company
owner or manager knows, the business of staffing is much more complicated than
that (as if recruiting and sales weren’t complicated enough!).
In the staffing industry, it takes more than just successfully recruiting and placing
employees to have your staffing company meet your goals. With any business, owners
also take on operational duties such as payroll, taxes, insurance, and more. These
operational tasks can have just as big of an impact on your balance sheet (if not more
so) than sales if not given their proper attention and due diligence.
CLICK HERE TO READ MORE ABOUT 4 OPERATIONAL TASKS CRITICAL TO YOUR
BOTTOM LINE AND STAFFING COMPANY SUCCESS.

Get the latest industry
news, resources and
updates right to your
newsfeed by liking Tricom

Funding on Facebook and
following us on Twitter!

April Industry
Insider Webinar:

Staffing Industry
Analysts: Staffing Trends
for 2015 and Beyond
Date: Thursday, April 23,
2 pm EDT / 1 pm CDT
Duration: 1 hour
Cost: COMPLIMENTARY

Register now! »
Events:
April 16 – 19 — Midwest Staffing
Conference, Holiday Inn, Rolling
Meadows, IL. issaworks.com.

April’s Industry Insider Webinar: Staffing Industry Analysts:
Staffing Trends for 2015 and Beyond
Thursday, April 23,
2 pm EDT / 1 pm CDT
Register now! »
Experts at Staffing Industry Analysts closely follow staffing trends. They develop key
metrics and insights to assist a staffing company owner in the current dynamic US
economy to drive sales and recruitment efforts. Join Tricom Funding and Staffing
Industry Analysts for our April edition of our Industry Insider webinar series as Adrianne
Nelson, Director Global Services, CCWP Staffing Industry Analysts, focuses on the
latest developments in the staffing industry including:
•

Staffing Industry’s Strategic Issues

•

Developing Trends

•

Future Opportunities

•

Current Challenges

By the end of this rapid-fire update, you’ll know the expert predictions that will help
shape your growth strategy for your staffing firm.
VISIT WWW.TRICOM.COM/WEBINAR FOR MORE INFORMATION.

Did you know? The US Has 6 Primary
Unemployment Rate Measurements
According to the United States Department of Labor,
Bureau of Labor Statistics (BLS), there are actually six
primary unemployment rate measurements, even
though only one is typically reported.
•

U-1, persons unemployed 15 weeks or longer, as a percent of the
civilian labor force;

•

U-2, job losers and persons who completed temporary jobs, as a percent
of the civilian labor force;

•

U-3, total unemployed, as a percent of the civilian labor force (this is the
definition used for the official unemployment rate);

•

U-4, total unemployed plus discouraged workers, as a percent of the
civilian labor force plus discouraged workers;

•

U-5, total unemployed, plus discouraged workers, plus all other marginally
attached workers, as a percent of the civilian labor force plus all marginally
attached workers; and

•

U-6, total unemployed, plus all marginally attached workers, plus total
employed part time for economic reasons, as a percent of the civilian
labor force plus all marginally attached workers.

As cited on the BLS website, “Discouraged workers (U-4, U-5, and U-6 measures)
are persons who are not in the labor force, want and are available for work, and
had looked for a job sometime in the prior 12 months. They are not counted as
unemployed because they had not searched for work in the prior 4 weeks, for the
specific reason that they believed no jobs were available for them. The marginally
attached (U-5 and U-6 measures) are a group that includes discouraged workers. The
criteria for the marginally attached are the same as for discouraged workers, with the
exception that any reason could have been cited for the lack of job search in the prior
4 weeks. Persons employed part time for economic reasons (U-6 measure) are those
working less than 35 hours per week who want to work full time, are available to do
so, and gave an economic reason (their hours had been cut back or they were unable
to find a full-time job) for working part time. These individuals are sometimes referred
to as involuntary part-time workers.”
(Source: Bureau of Labor Stastics, http://www.bls.gov/lau/stalt.htm.)

April 21 – 23 — New Jersey
Staffing Alliance Executive
Leadership Conference, The
Borgata / Water Club, Atlantic
City, NJ. njsa.com.
April 29 – May 2 — California
Staffing Professionals Annual
Staffing & Recruiting Conference,
Hotel Irvine, Irvine, CA.
cspnet.org.

Direct deposit
and paycards
limit your
exposure to
check fraud, one
of the fastest
growing forms of corporate
fraud. You also don’t have to
deal with issues stemming from
lost or stolen checks, or the
data transmission and check
storage issues from printing
checks in-house. If employees
are affected by a natural
disaster, you can still ensure they
receive their paychecks without
disruption. For more information
on paycards and payroll best
practices, view our March
webinar by clicking here.

New on Tricom.com:
Tricom’s Industry Insider
presentation from the March
webinar, PayCard and Payroll
Best Practices, is now online.
PayCards can provide a solution
to millions of people in U.S.
households without a bank
account. They are a free and
convenient way to access payroll
wages with the added value
and functionality of a traditional
debit or credit card. Additionally,
an electronic payroll delivery
system is the most efficient and
cost effect method of delivering
payroll wages to employees. By
the end of this session, you’ll see
how PayCards can be mutually
beneficial for both the employee
and employer. You can view the
March presentation by clicking
here.

April Fun Fact:
Hope you’re hungry! April is
teeming with food holidays,
including National BLT Sandwich
Month, National Florida Tomato
Month, National Garlic Month,
National Grilled Cheese Month,
National Soft Pretzel Month,
and National Soy Foods Month.
Think April 15 is only about
Tax Day? Think again – it’s also
National Glazed Spiral Ham Day!
(Although we’re more looking
forward to April 23: National
Cherry Cheesecake Day.)

(Source: TheNibble.com, April Food
Holidays.)

